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in Employment law
Judicial Appointment
and 'Silk'
Preparing for Judicial
Appointments
Preparing for Silk
Consultants
Testimonials
Next steps: contact us

‘Your sector
Browse subjects

Brochures

BA (Hons), Psyc Diploma and MSc, Gestalt
Psychotherapy Certificate - clinical supervision

Diane has over 25 years’ experience of faciltating, training and
coaching. She specialises in executive coaching, influencing and
interpersonal skills, equality and diversity and mediation. She has
been helping lawyers and barristers prepare for judicial
appointments and for 'Silk’ since the introductions of the new.
selection processes.

Diane also works with the Inns of Court training interviewers for
scholarships. She has run group sessions at that Bar council and
the Law Society as wel as presenting at related conferences. She
has worked with a wide range of dlients in the UK and Europe,

including regulatory bodies, professional services firms, universities, new media and
communications, as well as barristers' chambers.

Notable work

Coaching professionals and executives, including lawyers, in preparing for interviews,

managing change, developing influence

Skills development in influencing, interpersonal, coaching, and mediation skills, including

training lawyers in developing a coaching culture within their firms.

Providing consultancy and training for law firms on meeting their diversity aims and

aspirations, and in developing tools for team development

Designing and facilitating several of JSB's HR focused seminars including Designing and
Integrating a diversity strategy; Strategic recruitment and Mediation/ conflict handling
Helping clients redesign their recruitment frameworks to attract top talent and mest their

diversity obligations

Working with senior teams to help them increase their influence in winning bids for major

contracts

= Creating Powerful
Relationships Through
Networking

= Developing and
Intearating a Diversity
Strateay

= Nedotiation Skills
= Protecting vour Margins
= pitching Skills

= rofitabilty.
Broductivity and
Berformance - training
For law firms

= Sharpening the focus
‘on Business
Development
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1 thought T should let you
know that I have been
appointed as a DD
(civil) and would
obviously like to thank
you for the invaluable
session the day before.
the interview.

Deputy District Judge
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